upervision Level 2

The Saskatchewan Association of Rehabilitation Centres is pleased to present, with
the assistance of provincial training dollars, Great Supervision Level 2 at a reduced

m rate to SARC Member Agencies and CLSD-funded CBOs.

SASKATCHEWAN ASSOCIATION In 2010, the Recruitment & Retention committee provided a no-cost training
opportunity to Agencies and brought you all three levels of the Great Supervision
series. In November, provincial training funds brought Great Supervision Level 1 to
Moose Jaw and North Battleford at a reduced rate.

To follow up, we are pleased to offer Level 2 to Agencies. There is a $50 registration
fee (the standard fee for this training is $350 per Learner) to help offset the costs of
the meals and refreshments.

NASLUND
CONSULTING GROUP

Room rates have been negotiated at the Gold Eagle Lodge (446-8877) and the
Moose Jaw Heritage Inn (693-7550) for people requiring accommodations.
Attendees are responsible for their own travel and accommodations fees if
required.

Sessions run from 9:00 a.m. — 4:00 p.m. each day.
February 13-14, 2012: Moose Jaw — Heritage Inn (1590 Main Street North)

February 15-16, 2012: North Battleford — western Development Museum (Highways 16 & 40)

Great Supervision Level 2 Course Outline:
e Module 1: Communicating at your best
e Module 2: Learning to talk about the tough stuff
e Module 3: Working through the tough times
e Module 4: Our Changing Workplace — Four generations at work
e Module 5: Managing Change and Transition

Learning Objectives:
e To define active listening and assertive expression as it applies to communication
e To apply the stump speech in resolving interpersonal conflict
e To name the four stages of interest-based conflict resolution as it applies to interpersonal conflict
e To explain the process for using the force field analysis
e To list the three keys for stress management
e Toidentify four generations and at least two values of each

e To diagram the change process




Yes, | want to take advantage of this low-cost opportunity, please register me for:

Great Supervision Level 2

|:| Moose Jaw (February 13 — 14, 2012 from 9 — 4 each day)
[ ] North Battleford (February 15 — 16, 2012 from 9 — 4 each day)

Name(s):
Organization:
Address:

Email Address (for confirmation):

Payment:
|:| A cheque for $50 has been forwarded or is enclosed x Registrations TOTAL:

|:| Please invoice me $50 x Registrations TOTAL:
|:| Please charge S50 to my Visa (MasterCard not accepted, sorry) x Registrations TOTAL:

Name of Cardholder:
Card Number:
Expiry:

Signature:

Please register early, space is limited. Please forward completed registration form and registration fee to:

Mindy Bonderoff, Facilitator of Training & Education
Saskatchewan Association of Rehabilitation Centres
Email:

Fax: 306-653-3932

111 Cardinal Crescent

Saskatoon, SK S7L 6H5

Registration Deadline is January 27/12. Written notice of cancellation received on or before January 31 will be
refunded (minus a $35 administrative fee). You can substitute another person at no charge. Please notify
about the change.

Attendees are responsible for their travel and accommodation costs. A block of rooms has been reserved at both the
Heritage Inn Moose Jaw by calling 693-7550, and the Gold Eagle Lodge in North Battleford by calling 446-8877.


mailto:mbonderoff@sarcan.sk.ca
mailto:mbonderoff@sarcan.sk.ca

If you have any questions, please contact Mindy Bonderoff, Facilitator of Training & Education, at 306-933-0616
extension 224.

REGISTRATION DEALINE IS JANUARY 27, 2012

Check out the Events Calendar at for regional training dates


http://www.sarcsarcan.ca/
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